IRIBF

Child Protection Policy

[image: image1.jpg]



IRIBF

CHILD PROTECTION POLICY
CHILD PROTECTION POLICY

FOR IRIBF

The International Rock-it-ball Federation (IRIBF) has produced this child Protection policy to help understand the issue of child protection and good practice. The IRIBF has responsibilities to children, coaches and other paid and voluntary officials. The safety and welfare of children should always be the primary consideration. 

Recognition of child protection issues means understanding the facts and translating them into action. Through the adoption of good practice procedures, the IRIBF is working to ensure that children can play Rock-it-Ball in a safe environment. Adopting best practice will help safeguard children from potential abuse as well as protecting coaches and other adults in positions of responsibility from potential false

allegations of abuse.

All adults who work with children in Rock-it-Ball or whom appoint others who do so, should be aware of:

· The Children’s Act 1989

· Child abuse and what it is

· The importance of their own behaviour

The IRIBF has issued these guidelines for those working with children in Rock-it-Ball, in order to: 

· Increase the general awareness of child protection- how to recognise child abuse and the procedures to follow

· Outline the responsibilities which everyone has to protect children

· Identify the important of good practice for those working with children

It may be useful to refer to Appendix G, the bill of rights for young Rock-it-Ball players on page 18
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Please note that the term children also reefer’s to young people under the age of 18, disabled and vulnerable adults.

What is Child Abuse ?

The children’s Act 1989 defined children as those under the age of 18 and is concerned with the protection of children from ‘significant harm’. Child abuse can be a difficult and distressing subject. In order for the IRIBF to do what it can to safeguard children in its care or custody, it is vital for all those involved to have a good understanding of the issues.

It is important to be aware of research, which shows that children are rarely abused by strangers, but more commonly by people they know and trust. Children are also abused by their peers (see bullying). Many probably only think of sexual abuse as abuse, but in fact there are 4 recognised forms of child abuse – physical, emotional, neglect and sexual.

Physical abuse has occurred when the child suffers some form of physical injury, which is not the result of an accident. An example of this could be recurrent bruising and on parts of the body where accidental injury would be unlikely. The injury could be done breaks, burns or scalds. It would be difficult for the child to explain. In Rock-it-Ball situations, physical abuse might occur when the nature and intensity of training exceeds the capacity of the child’s immature and growing body.

Emotional abuse is the consequence of a child receiving little affection, but could also be the result of the child continually being made to feel inadequate by remarks made by parents, coaches or other adults. Emotional abuse in Rock-it-Ball might occur if children are subjected to constant criticism, bullying, racism or unrealistic pressure to perform to high exceptions, and may be difficult to recognise unless the child is know over a period of time.   

Neglect is where a child is badly cared for. The child’s basic needs like food and warm clothing are not met, and may be refused love, affection and attention. The child may also be constantly left alone or unsupervised, and therefore may arrive late to coaching sessions, and may lack friends because of their appearance. 

Sexual abuse occurs when a child is involved in sexual behaviour against their will and with adults who are using their relationship with the child for their own sexual preferences. Showing children pornographic material (books, videos, pictures) is also a form of sexual abuse. They often feel responsible and ashamed and may find it difficult to reveal what has happened to them, because they are embarrassed or worried about the outcome. The signs of sexual abuse may be physical and or /

Behavioural and the child may seem very sexually aware for their age.

Bullying may be seen as deliberately hurtful behaviour, usually repeated over a period of time. It can take many forms; the three main types are physical, verbal and emotional. It is often difficult for those being bullied to defend themselves.

Taking appropriate action 

Research shows that most children who were abused tried to tell someone, but in many cases were not listened to, or were not believed. All incidents of suspicious poor practice and allegations should be taken seriously and responded to swiftly.

In deciding what actions to take remember that only experienced professionals should deal with child abuse. In some situations, it may be quite easy to determine whom you should contact if you are concerned about a child being abused. For example, if you work for a local authority, at a school, for IRIBF or you club you will have a line manager – the person to whom you are directly responsible or the IRIBF welfare Officer.

Taking action in cases of child abuse is never easy. You are probably upset about what the child has said and you may be worried about the consequences of the action you take. 

In some cases, it may be quite appropriate to discuss your initial worries with the parents or carers concerned. If concerns remain then further advice should be gained from social services. Confidentiality should be upheld in line with Data Protection Act 1984 and the Human Rights Act 2000.

In other cases, it would be inappropriate to discuss your concerns with the parents or carers (e.g. if sexual abuse is suspected) and you should discuss your concerns with the Welfare Officer or directly with social services. The following steps should be therefore taken. 

· Inform a senior colleague (or if unavailable or inappropriate, contact social services yourself) or the IRIBF Welfare Officer

· The senior person should inform the duty officer at social services or the police and explain that it involves child protection. 

· Social services or the police will advise you what to do next, and will take responsibility for ensuring appropriate investigations are undertaken.

· If the child needs urgent medical attention as a result of suspected abuse, then you must seek this as matter urgency. Inform social services as soon as possible to seek advice on informing parents.

· Record carefully what you have heard seen and done on the incident form (see appendix D) and send it to the IRIBF Welfare Officer.

Internal enquiries and suspensions

The IRIBF should make an immediate decision about whether any individual accused of abuse should be temporarily suspended pending further police and social service inquiries.

Irrespective of the findings of the police or social services inquiries, the IRIBF must assess all individual cases to decide whether a member of staff or volunteer can be reinstated and how this can be sensitively handled.

Responsibilities for those working with children

There are 2 main responsibilities:

A. To promote good practice in the care of children

B.   To recognise signs of abuse and take the necessary action to help the   

                     child 

A. To promote good practice in the care of children

Responsible adults involved in Rock-it-Ball have a responsibility to protect children from harm. They should be aware of the impact of their words and actions on young players. From an ethical and legal point of view they have a duty to ensure that their verbal and non-verbal communications with all Rock-it-Ball players, but especially children, is positive. Any behaviour, words or actions, which, could be construed by others or the child, as sexual in nature, should be of very serious concern.

It is possible to reduce situations for the abuse of children and to protect staff / volunteers by promoting good practice (see appendix E page 16 – code of ethics and conduct). Child protection is not just about protecting children, it is also about ensuring that coaches and officials are not the subjects of unwarranted or malicious accusations. The IRIBF will insist that staff / volunteers sign up to the organisation’s code of ethics and conduct.

The following are more specific examples of care that should be taken when working with children:

· Always be publicly open when working with children.

· Find other ways of correcting technique rather that physically handling a child. Some parents are increasingly concerned about any physical contact.

· Where possible, parents should have responsibility for their children in the changing rooms. If groups have to be supervised always ensure that adults work in pairs.

· Where there are mixed teams away from home, they should be accompanied by a male and female member of staff / responsible adult.

Everyone should be aware that as a general rule it does not make sense to:

· Spend excessive amounts of time alone with children away from others

· Take children alone on car journeys, however short

· Take children to your home where they will be alone with you

You should never:

· Engage in rough, physical or sexually provocative games

· Share a room with a child

· Allow or engage in any form of inappropriate touching

· Allow children to use inappropriate language unchallenged

· Make sexually suggestive comments to a child, even in fun

· Do things of a personal nature for children which they can do for themselves 

· Invite or allow children to stay with you at home unsupervised

· Allow allegations made by a child to go unchallenged, unrecorded or not acted upon

It may sometimes be necessary for staff or volunteers to do things of a personal nature for children particularly it they are young or have a disability. These tasks should only be carried out with full understanding and consent of parents and the children involved.

If you accidentally hurt a child, he or she seems distressed in any manner, appears to be sexually aroused by your actions, or misunderstands or misinterprets something you have done, report any such incidents as soon as possible to another colleague and make a brief written note of it. Parents and carers should be informed of the incident.

B. Recognising signs of abuse

Recognising child abuse can be very difficult. Indications that a child may be abused include the following:

· Unexplained injuries such as bruising, cuts or burns, particularly if situated on a part of the body not normally prone to such injuries

· An injury for which the explanation seems inconsistent

· The child describes what appears to be an abusive act involving themselves

·  Someone else expresses concern about the welfare of another child

· Unexplained changes in behaviour

· Distrust of adults, particularly those with whom a close relationship would normally be expected

· Has difficulty making friends

· Is prevented from socialising with other children

· Displays variation in eating patterns including overeating or loss of appetite

·  Looses weight for no apparent reason becomes increasingly unkempt or dirty  

It should be recognised that this list is not exhaustive and the presence of one or more of the indicators is not proof that abuse is actually taking place. It is not the responsibility of those working in Rock-it-Ball to decide that child abuse is occurring but it is their responsibility to act on any concerns.

Sometimes the child may give an indication that they want to talk and then it is important to follow a number of principles:

· The child must feel safe and you must be calm and honest

· The child may have needed a lot of courage to ask for help, however you must make it clear that you will need to contact other people who will be able to give the appropriate advice and help

· You must listen to what the child says and not make your own suggestions. Open questions should be used, and record what has been said as soon as possible. It is important to record facts not opinions

· Reassure the child that he / she is not to blame

It is important to realise that you have confidential information; therefore you should not discuss it with anyone other than someone whom you are sure can help. It is not sufficient to do nothing and hope that the problem will go away. Social Services (and the police) have duties under the Children’s Act 1989 and if you are advised to make contact with them, or if contact is made for you, then specific procedures should be followed which ensure that the child is protected. See Appendix D – the incident form. 

Recruitment and selection of staff, officials and volunteers

All reasonable steps must be taken to ensure unsuitable people are prevented from working with young people and disabled adults. The same procedures should be adopted whether staff are paid or unpaid, full or part time. 

All applicants whether for paid or unpaid, full or part time positions should complete an application form. The form should state that failure to disclose information or subsequent failure to disclose the information or to conform to the code of ethics and conduct will result in disciplinary action and possible exclusion from the organisation.

Checks and references would therefore include

· An application form –  

· A minimum of two written references, at least one of which should be associated with former work with children

· A self declaration form – see Appendix C page 12 

· A check through the Criminal Records Bureau (CRB)

If any doubts or concerns are raised through the application form, references or checks, a police check of the applicant can be requested.

The IRIBF executive committee will appoint a Child Protection Officer (CPO). An IRIBF Child Protection working group will be formed consisting of the CPO and 2 people nominated by the executive committee.

Training, Monitoring and Appraisal

Appropriate training will enable individuals to recognise their responsibilities with regard to their own good practice and the reporting of suspected poor practice / concerns of abuse. Where possible training should take place with all staff that work with children. At regular intervals all staff or volunteers should be given the opportunity to receive formal or informal feedback, as a result of which new training need may be identified.

Complaints and appeals procedure

The IRIBF complaints and appeals procedure should be used to deal with any formal complaints and or appeals. These procedures would apply for allegations of abuse and or poor practice and also for applications for post. They should be made know to parents and young people.
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APPENDIX A

QUICK REFERANCE GUIDE FOR CHILD ABUSE

ARE YOU CONCERNED ABOUT A CASE OF CHILD ABUSE?

WHEN AN ICIDENT OCCURS

MAKE A RECORD OF THE INCIDENT

(complete the IRIBF incident report form)

ENSURE THAT THE CHILD IS SAFE AND RECEIVES ANY NECESSARY MEDICAL ATTENTION

REPORT YOUR CONCERNS TO THE PERSON IN CHARGE

IF THE PERSON IN CHARGE IS NOT AVAILABLE REFER YOUR CONCERNS TO SOCIAL SERVICES

THE SOCIAL SERVICES OR PERSON IN CHARGE WILL THEN DECIDE WHAT FURTHER ACTION TO TAKE

ARE YOU CONCERNED ABOUT POOR PRACTICE?

COMPLETE AN INCIDENT REPORT FORM AND SUBMIT IT TO THE PERSON IN CHARGE

IF THE REPORT RELATES TO THE PERSON IN CHARGE THEN REFER IT DIRECTLY TO THE IRBIF CHILD PROTECTION OFFICER

APPENDIX B

ESSENTIAL CONTACTS

Child Protection Officer

IRIBF

16 Ryedale Crescent
Kirkbymoorside

York

YO62 6EJ

Tel: 07970559972

Email: imo@iribf.com
The NSPCC

National Centre

42 Curtain Road

London

EC2A 3NH

Tel: 02078252500

Help line: 08088005000 

The National Coaching Foundation

114 Cardigan Road

Headinley

Leeds

LS6 3BJ

Tel: 01132744802

Childline UK

Freepost 1111

London

N1 0BR

Tel: 08001111

Child Protection in Sport Unit

3 Gilmour Close

Beaumont Leys

Leicester

L4 1EZ

Tel: 01162347273

APPENDIX C

SELF-DECLARATION FORM

Title_________________________________________________________________

Full Name____________________________________________________________

Address______________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Post Code_________________________
Tel: _____________________________

Date of Birth______________________
Male / Female (please circle)

Any previous names by which you may have been know? 

_____________________________________________________________________

Have you ever been convicted of any criminal offences?
Yes ( 

No (
If  ‘Yes’ please state the nature of the convictions_____________________________

_____________________________________________________________________

_____________________________________________________________________

Have you ever been subject to any disciplinary actions or sanctions relating to children?

Yes (


No (
If ‘Yes’ please give details

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Have you ever had a sanction imposed against you or been disciplined in any way for any matter relating to child abuse?

Yes (


No (
If ‘Yes’ please give details

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Are you a person known to any social services department as being an actual or potential risk to children?


Yes (


No (
If ‘Yes’ please give details

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________ 

I understand that under the Rehabilitation of Offenders Act 1974 (exceptions) Order as amended by the Rehabilitation of Offenders Act 1974 (amendment) 1986, I must declare all convictions, including ‘spent’ convictions. I will advise the IRIBF of any convictions incurred by me after completion of this form.

I understand that the IRIBF may make police and or Social Service checks against me. This form will be held securely by IRIBF.

Signed_______________________________

Date_________________

Please return this completed form to:

CP Officer

IRIBF

16 Ryedale Crescent

Kirkbymoorside

York

YO62 6EJ

APPENDIX D

INCIDENT REPORT FORM

CONFIDENTIAL 

Name________________________________________________________________

Position______________________________________________________________

Date_________________________________________________________________

Location______________________________________________________________

CONCERNS

Describe your concerns, and whom they are about. Give the names and if possible the details of the people involved.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Where and when did the above action take place?

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Does anyone else know about it? Did anyone else see, hear or make any comments?

Give their names and (if possible) their details.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Are these your concerns or a third party’s? If the latter, give their name and (if possible) details.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

ACTIONS

Have you informed the person with overall responsibility for the child? If so, please state what they said. If not, please state why not.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

WRITTEN STATEMENTS

Have you got a written statement from the child involved / any third parties involved? 

If not, please state why not.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Signed__________________________________

Date_________________

NB: please, write only the facts and avoid interpretation, and wherever possible include times, dates and locations    

Please return this completed for marked Private and Confident ional to:

CO Officer, 16 Ryedale Crescent, Kirkbymoorside, York, YO62 6EJ

Once you have sent the form please email imo@iribf.com to say that you have posted the form.

APPENDIX E

CODE OF ETHICS AND CONDUCT

Sports’ coaching helps the development of individuals through improving their performance.

This is archived by:

· Identifying and meeting the need of individuals

· Improving performance through a progressive programme of safe, guided practice, measured performance and or competition

· Creating an environment in which individuals are motivated to maintain participation and improve performance 

Coaches should comply with the principles of good ethical practice listed below

· Coaches must respect the rights, dignity and worth of every person and treat everyone equally with the context of their sport

· Coaches must place the wee-being and safety of the performer above the development of performance. They should follow all guidelines laid down by the sports governing body and hold appropriate insurance cover.

· Coaches must develop an appropriate working relationship with performers (especially children), based on mutual trust and respect. Coaches must not exert undue influence to obtain personal benefit or reward

· Coaches must encourage and guide performers to accept responsibility for their own behaviour and performance

· Coaches should hold up to date and nationally recognised governing body coaching qualifications 

· Coaches must ensure the activities they direct or advocate are appropriate for age, maturity, experience and ability of the individual 

· Coaches should at the outset, clarify with performers (and where appropriate their parents) exactly what is expected of them and what performers are entitled to expect from their coach. A contract may sometimes be appropriate

· Coaches should co-operate fully with other specialists (e.g other coaches, officials, sports scientists, doctors, physiotherapists) in the best interest of the performer

· Coaches should always promote the positive aspects of their sport (e.g fair play) and never condone rule violations or the use of prohibited substance

· Coaches must consistently display high standards of behaviour and appearance

APPENDIX F

IRIBF CHILD PROTECTION POLICY

POLICY STATEMENT

The IRIBF will:

· Accept the moral and legal responsibility to implement procedures to provide a duty of care for young people, safeguard their well-being and protect then from abuse

· Respect and promote the rights, wishes and feelings of young people and disabled adults

· Recruit, train and supervise its employees and volunteers to adopt best practice to safeguard and protect young people from abuse and themselves from false allegations

· Require staff / volunteers to adopt and abide by the IRIBF code of ethics and conduct and the child protection policy and procedures

· Respond to any allegations appropriately and implement the appropriate disciplinary and appeals procedure
The child protection contact at the IRIBF is

The Child Protection Officer

16 Ryedale Crescent

Kirkbymoorside

York

YO62 6EJ

Tel: 07970559972

Email: imo@iribf.com
APPENDIX G

BILL OF RIGHTS FOR YOUNG ROCK-IT-BALL PLAYERS

1. Every young player has the right to participate in the sport of Rock-it-Ball

2. Every young player has the right to be treated with respect and dignity by coaches, officials, volunteers and players

3. Every young player has the right to report a designated adult any physical pain or emotional concerns with out fear or ridicule

4. Every young player gas the right to play every game regardless of physical ability or the relative importance of the game

5. Every young player has the right to play as a child, and be treated on a level appropriate with the emotional and physical maturity of the player’s age

6. Every young player has the right to participate in a safe and healthy environment and have access to proper medical treatment 

7. Every young player has the right to be taught the fundamentals of Rock-it-Ball by a qualified adult leadership

8. Every young player has the right to have a coach who is more concerned with fun, social interaction and skill development than winning

9. Every young player has the right to have a coach who is supportive and patient, who takes time to work with each player, and allow the player to make mistakes

10. Every young player has the right to have fun
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